
Robert Mosley is widely recognised in many industries and many 
countries as one of the leading global experts on compensation and 
benefits, and is also a leading expert in the more general field of human 
resources and performance management.  His main areas of expertise and 
specialism are in the fields of job analysis, job descriptions, job evaluation, 
grading schemes, pay structures, allowances, bonuses and incentives, 
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Dubai where he worked for 13 years from 1990-2003 and he was promoted to SVP Human Resources with over 22,000 employees in 60 
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procedures.  In 2003, Robert left Emirates Group to establish his own consulting business focusing on HR and C&B called Lemon Pip 
Consulting Limited, and over the past six years he has developed a very successful specialist consulting practice with over 200 clients.  His 
two main areas of specialism are working with clients in the Middle East region, and in the global aviation industry.

Robert currently spends most of his time working in and around the Middle East and Asia, and offers an expert range of services and solutions 
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Robert was awarded the “Global Human Resources Leadership Award” in February 2017 
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the field of compensation, and he is now widely regarded as one of the top global experts 
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